Continuous Vocational Training in Bulgaria


General information related to the questionnaires
Continuous vocational training in the Republic of Bulgaria is carried out in the form of vocational training, succeeding a certain minimum of general educational and/or vocational knowledge and skills, acquired either within the secondary school system, or at the various training institutions and organisations outside the system - training centres, schools, etc.

Under Bulgarian circumstances continuous vocational training constitutes:

· training within the vocational training system at vocational schools for people over 16 years of age; 

· vocational training of unemployed and employed people. The latter is carried out by virtue of the Law on Employment Promotion, organised by the Employment Agency and its territorial divisions - the Regional Employment Service and Labour Office Directorates (RESD and LOD); 

· corporate training, carried out by employers, of the staff they have hired, at the company or organisation. 

Continuous vocational training as a factor for Bulgaria's future democratic development and its accessions to the EU is directly related to:

· facilitating the socio-political and cultural development of the country; 

· raising the professional competence of the population, the quality of the labour force, and employability in general; 

· providing opportunities for personal development; 

· adapting to European standards with a view to recognition of qualifications; 

· enhancing the adaptability of citizens. 

The new socio-economic environment in Bulgaria pre-determines the adoption of a new approach towards continuous vocational training.

During the transition to a market economy continuous vocational training is implemented in the following ways:

· training for initial qualification; 

· raising the level of qualification; 

· training for additional qualification; 

· acquiring new profession, specialization /retraining/. 

The following governmental institutions take part in the implementation of continuous vocational training: the Ministry of Education and Science, the Ministry of Labour and Social Policy, the Employment Agency, the National agency for Vocational Education and Training, regional administration bodies, etc.

Financing
· the state and municipal budgets; 

· individual domestic budgets; 

· internal corporate training funds; 

· external funding.

Staffing
The trainers in continuous vocational training are chiefly teachers and instructors from the vocational schools and the higher education system, as well as practitioners. The upgrading of their skills is carried out within the higher education or in specialized units, as well as in the "training of trainers" component under external projects.

Remark: All of the above mentioned factors have been taken into account in the questionnaires we have elaborated and propose to you. The Questionnaire No. 1 has been designed to evaluate the vocational training system as a whole, while all the others are suitable for different courses (including one specifically prepared for training of disabled people- Questionnaire No. 6). 
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